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LEGISLATIVE SUMMARY

Pursuant to the authority granted to it under the Pennsylvania Local Health Administration Law, Sections 12010(f) and 12011(c), on July 14, 2021 the Allegheny County Board of Health approved a new regulation, Article XXIV, “Paid Sick Days.”  This approval was preceded by a 30-day public comment period during which the Allegheny County Health Department (“ACHD”) received 35 commenters in support of the regulation and 2 commenters in opposition to the regulation.  

The Allegheny County Health Department (ACHD) is proposing the addition of an article to its rules and regulations to address the necessity for certain employees performing work within Allegheny County to have access to paid sick days. 

The new Article XXIII is made up of ten sections, with a summary of each provided below:  

· Section 2401:  Authority and Purpose.  A description of the ACHD’s authority under state law to adopt the regulation, a description of the purpose of the regulation (the prevention and control of transmission of illnesses and disease among coworkers).
· Section 2402:  Definitions.  Several key terms used throughout the regulation are defined by this section.
· Section 2403:  Accrual of Paid Sick Time.  Establishes the method of accrual of paid sick time for the covered class of employee and employers and sets forth the requirement that covered classes of employers are to afford employees paid sick days in accordance with the accrual method.
· Section 2404:  Use of Paid Sick Time.  Sets forth the conditions for which any accrued sick time may be use.
· Section 2405:  Exercise of Rights Protected; Retaliation Prohibited.  Establishes the rights of a covered employee to exercise their right to qualified accrued paid sick time and makes it a violation of covered employers to interfere or retaliate against a covered employee’s right to accrued sick time. 
· Section 2406:  Notice.  Requires employers to give its employees written notice of their right to paid sick time and imposes a civil penalty against employers who willfully violate the notice requirement.
· Section 2407:  Employer Records.  Requires employers to maintain records of hours worked by its employees and creates a presumption of a violation to this Article if the employer fails proper records of employees’ work-hours or accrued sick time.
· Section 2408:  Enforcement.  Affords employees with the right to complain to the appropriate county agency about suspected violations of this Article and authorizes that agency to enforce and levy penalties for violation of the provisions of Article XXIV.
· Section 2409:  Confidentiality and Nondisclosure.  Prohibits employers from requiring disclosure of employees’ medical conditions as a pre-requisite to obtaining or accruing paid sick time and requires employers to treat as confidential, the medical condition of its employees.
· Section 2410:	Effect on Other Law, Policy, Regulation or Contract.    Ensures that Article XXVI is not construed to discourage or prohibit employers from adopting more generous paid sick time policies, or diminish employers’ responsibilities under agreements or plans that are more generous, or diminishing the rights of public employees provided under state law. 
· Section 2411:   Effect of Article; Minimum Standards; Applicability.    Establishes the ability of municipalities within Allegheny County to provide more stringent requirements than Article XXIV, establishes that Article XXIV is the minimum requirement for paid sick time and permits the appropriate county agency to enforce Article XXIV if the local municipality is unwilling or unable. 
· Section 2412:   Public Education/Outreach.   Provides that the appropriate county agency will develop multilingual documents and notices intended to inform employers and employees about the availability of paid sick time.  
· Section 2413:  Effective Date.  Establishes an effective date for the regulation to immediately following final approval.  




